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W E L C O M EW E L C O M E

What everyone should know What everyone should know 
You should leave with a better You should leave with a better 

understanding of the College Pension Planunderstanding of the College Pension Plan

(See Disclaimer Slide) 0

understanding of the College Pension Plan,understanding of the College Pension Plan,
its basic design, and its value to its basic design, and its value to 

you, your partner or family.you, your partner or family.
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DisclaimerDisclaimer
Although every attempt has been made to ensure
that the information contained in this presentation
is current and accurate, you should not rely on
information presented here today in making
decisions without first confirming the accuracy

(See Disclaimer Slide)

of your understanding with the College Pension
Plan or your employer.

GET ALL CONFIRMATIONS IN WRITING

Any views and opinions expressed during the 
presentation are not those of the 

College Pension Plan Board of Trustees or FPSE.
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Key Questions AnsweredKey Questions Answered

•• What is my pension worth?What is my pension worth?

•• What is the advantage of the College Pension What is the advantage of the College Pension 
Plan over RRSP’s, PRPP’s?Plan over RRSP’s, PRPP’s?

H d l i t ?H d l i t ?

(See Disclaimer Slide)

•• How do leaves impact me?How do leaves impact me?

•• What is guaranteed and what is not?What is guaranteed and what is not?

•• How does working partHow does working part--time affect my highest time affect my highest 
average salary (HAS)?average salary (HAS)?
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AcknowledgementAcknowledgement

Some of the slides in this presentation Some of the slides in this presentation 

are based on slides previously prepared by the are based on slides previously prepared by the 

Pension CorporationPension Corporation

(See Disclaimer Slide)

Pension Corporation.Pension Corporation.
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AgendaAgenda
•• Who looks after my College Pension?                Who looks after my College Pension?                

(Governance)(Governance)
•• What are the basics I should know What are the basics I should know 

about my College Pension Plan? about my College Pension Plan? 

(See Disclaimer Slide)

Defined Benefit Defined Benefit MembershipMembership
Pension BenefitPension Benefit RetiringRetiring

•• Your Member’s Benefit StatementYour Member’s Benefit Statement
•• Where do I get more help?Where do I get more help?
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Questions that you haveQuestions that you have

(See Disclaimer Slide) 6
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Who looks after my College Pension Plan?     Who looks after my College Pension Plan?     
(Governance)(Governance)

Jointly Trusteed PlanJointly Trusteed Plan

•• The College Pension Plan is sponsored by:The College Pension Plan is sponsored by:
Employee Partners Employee Partners -- BCGEU & FPSEBCGEU & FPSE

(See Disclaimer Slide)

p yp y

Employer Partners Employer Partners -- BC Gov’t. & PSEABC Gov’t. & PSEA

•• The College Pension Board of Trustees is The College Pension Board of Trustees is 
composed of ten (10) voting members.composed of ten (10) voting members.

Employee plan partners appoint five (5) trustees.Employee plan partners appoint five (5) trustees.

Employer plan partners appoint five (5) trustees.Employer plan partners appoint five (5) trustees.
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GovernanceGovernance
Admin.                                                $$$Admin.                                                $$$

College Pension Plan
Board of Trustees

SIPP - Statement of 
Investment Policies 

& Procedures

RULES –
Plan regulations Secretariat

(See Disclaimer Slide)

British Columbia
Pension Corporation

British Columbia Investment
Management Corporation

People you talk too. Invest the money.
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BasicsBasics – A Defined Benefit Approach
•• Your pension is based on a formula using your:Your pension is based on a formula using your:

SalarySalary
Years of service Years of service 
AgeAge

•• In estment risk is shared Yo r contrib tions areIn estment risk is shared Yo r contrib tions are

(See Disclaimer Slide)

•• Investment risk is shared. Your contributions are Investment risk is shared. Your contributions are 
pooled for investment purposes. pooled for investment purposes. 

•• Longevity risk is shared. You will not outlive the Longevity risk is shared. You will not outlive the 
benefit provided. benefit provided. 

•• Professionals make the investment decisions on Professionals make the investment decisions on 
your behalf. Investment costs are low <20 bps. your behalf. Investment costs are low <20 bps. 
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Basics Basics - Concepts
•• Vesting Vesting -- You get to keep the benefit of employer’s You get to keep the benefit of employer’s 

contributions.contributions.
•• HASHAS (Highest Average Salary) is based on your best (Highest Average Salary) is based on your best 

60 months of pensionable service.60 months of pensionable service.
•• Pensionable ServicePensionable Service

i d i f lli d i f ll ti i l t i d f iti i l t i d f i

(See Disclaimer Slide)

is measured in fullis measured in full--time equivalent periods of service.time equivalent periods of service.
1 month full1 month full--time worktime work
= 2 months at ½ time = 2 months at ½ time 
= = 4 months at ¼ time 4 months at ¼ time 

•• Contributory Service Contributory Service 
is measured in whole months.  is measured in whole months.  
A month with any contribution counts as one month.A month with any contribution counts as one month.
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Basics Basics - Becoming a Member

•• If you do not join when you start, you will If you do not join when you start, you will NOTNOT be be 
able to purchase this past service later.able to purchase this past service later.

•• Enrolment is mandatory once you earn ½ of YMPE.  Enrolment is mandatory once you earn ½ of YMPE.  
( in 2010 this is ½ of $48,300 = $24,150)( in 2010 this is ½ of $48,300 = $24,150)

(See Disclaimer Slide)

•• Your employer’s contributions vest immediately.Your employer’s contributions vest immediately.

•• You stay enrolled until termination or retirement.You stay enrolled until termination or retirement.

•• If your HAS is at top of current scale each month of If your HAS is at top of current scale each month of 
pensionable service increases your pension by pensionable service increases your pension by 
approximately $10 per month.approximately $10 per month.
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Basics Basics - Benefits
•• GuaranteedGuaranteed

A lifetime pension payment.A lifetime pension payment.
A bridge benefit ending at age 65 A bridge benefit ending at age 65 

•• Not GuaranteedNot Guaranteed

(See Disclaimer Slide)

Inflation Adjustments Inflation Adjustments ––
A sustainable approach that plans to give up to an A sustainable approach that plans to give up to an 
actuarial established maximum level of protection.actuarial established maximum level of protection.

•• Approximate ValueApproximate Value
Assuming your HAS is at top of scale. The lifetime Assuming your HAS is at top of scale. The lifetime 
pension resulting from one (1) year of pensionable pension resulting from one (1) year of pensionable 
service is approximately $20,000.service is approximately $20,000.
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Basics Basics - Benefits

SalarySalary
Highest Average Salary (HAS) Highest Average Salary (HAS) 
= 60 highest months (full= 60 highest months (full--time equivalent $)time equivalent $)

ServiceService

(See Disclaimer Slide) 13

Pensionable service determines benefits ($)Pensionable service determines benefits ($)
Contributory service determines eligibilityContributory service determines eligibility

AgeAge
Earliest pension at age 55 (if retired)Earliest pension at age 55 (if retired)
Latest pension in December following your 71Latest pension in December following your 71stst

birthday.birthday.

Your College Pension PlanYour College Pension Plan

College Pension Plan BenefitCollege Pension Plan Benefit

7575 85….85….
AgeAge

70705555 6060 6565 8080
Probably 
reduced

(See Disclaimer Slide) 14

Lifetime PensionLifetime Pension

Bridge BenefitBridge Benefit
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Pension FormulaPension Formula

$

A.A. Pension & Bridge benefit to Pension & Bridge benefit to 
age 65age 65

BB Minus Bridge Benefit at age 65Minus Bridge Benefit at age 65

$=

(See Disclaimer Slide) 15

$=B.B. Minus Bridge Benefit at age 65Minus Bridge Benefit at age 65

$=
Your Your lifetime pensionlifetime pension ((A A -- BB) ) 
from age 65 onfrom age 65 on

Your College Pension PlanYour College Pension Plan

A Simple Pension ExampleA Simple Pension Example

•• A plan member has 20 years of pensionable A plan member has 20 years of pensionable 
service at July 31, 2011.service at July 31, 2011.

•• HAS = $6,739HAS = $6,739
•• Pension & Bridge = 6 739 x 20 x 2%Pension & Bridge = 6 739 x 20 x 2%

(See Disclaimer Slide)

Pension & Bridge  6,739 x 20 x 2% Pension & Bridge  6,739 x 20 x 2% 
=      $ 2,696=      $ 2,696

•• Less Bridge = 4,025 x 20 x 0.3%Less Bridge = 4,025 x 20 x 0.3%
== (242(242))

LIFETIME PensionLIFETIME Pension =       =       $2,454$2,454
[One year of pensionable service = $120 monthly pension][One year of pensionable service = $120 monthly pension]
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What happens if you work one more yearWhat happens if you work one more year
at fullat full--time?time?

•• HAS increases by $161 to $6,842HAS increases by $161 to $6,842

•• Years goes to 21Years goes to 21

•• Include Bridge = $6,842 x 21 x 2%Include Bridge = $6,842 x 21 x 2% =   $ 2,874=   $ 2,874

(See Disclaimer Slide)

•• Less Bridge = $3,933 x 21 x 0.3%Less Bridge = $3,933 x 21 x 0.3% = = (259)(259)

21 years LIFETIME Pension 21 years LIFETIME Pension == $ 2,615$ 2,615
20 years LIFETIME Pension = $ 2,454

Your pension increases by Your pension increases by == $    161$    161
[One year of pensionable service = $124 monthly pension][One year of pensionable service = $124 monthly pension]
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Cumulative Impact on Pension Cumulative Impact on Pension 
of Working Longerof Working Longer

If our 20 year employee works more then retires: If our 20 year employee works more then retires: 

21 years full21 years full--time increase istime increase is $ 161$ 161

(See Disclaimer Slide)

22 years full22 years full--time increase istime increase is $ 309$ 309

23 years full23 years full--time increase istime increase is $ 442$ 442
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Death Before RetirementDeath Before Retirement

With no spouse: With no spouse: cash payment of commuted cash payment of commuted 
value to named beneficiary or estatevalue to named beneficiary or estate

With a spouse: With a spouse: immediate pension or immediate pension or 

(See Disclaimer Slide) 19

t a spouset a spouse ed ate pe s o oed ate pe s o o
commuted valuecommuted value

With fewer than 2 years of contributory service: With fewer than 2 years of contributory service: 
contributions plus interest go to your spouse, contributions plus interest go to your spouse, 
nominated beneficiary or estatenominated beneficiary or estate

Your College Pension PlanYour College Pension Plan

Disability PensionsDisability Pensions

•• be under age 60 with at least 2 years of contributory be under age 60 with at least 2 years of contributory 
serviceservice

To receive a disability pension, you must:To receive a disability pension, you must:

(See Disclaimer Slide) 20

•• have terminated employment have terminated employment 

•• apply within 2 years of your last contributionapply within 2 years of your last contribution

•• not be receiving benefits from an approved LTD plan not be receiving benefits from an approved LTD plan 

•• have your physician and a physician chosen by College have your physician and a physician chosen by College 
Pension Plan agree that you are totally and permanently Pension Plan agree that you are totally and permanently 
disableddisabled
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About to RetireAbout to Retire

When do I get all the formula entitles me to?  When do I get all the formula entitles me to?  
When you are single andWhen you are single and

Age 55 to 60, with 35 years of contributory serviceAge 55 to 60, with 35 years of contributory service
Age 60 or older, with two years or more of contributory Age 60 or older, with two years or more of contributory 

(See Disclaimer Slide)

g , y yg , y y
serviceservice
Contributory service includes childContributory service includes child--rearing creditrearing credit

When do I get less than the formula?When do I get less than the formula?
Age 55 to 60 and less than 35 years service.Age 55 to 60 and less than 35 years service.
Married (past or present).Married (past or present).
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Reduction FactorsReduction Factors

•• you have reached age 50, andyou have reached age 50, and

If you terminated employment on or after June 1, If you terminated employment on or after June 1, 
1994, you will receive a 3% per year reduction 1994, you will receive a 3% per year reduction 
provided:provided:

(See Disclaimer Slide)

•• you have 10 or more years of contributory you have 10 or more years of contributory 
service, with 8 months of contributory service service, with 8 months of contributory service 
in the last 24 months,in the last 24 months,

then your maximum reduction is 15% (prothen your maximum reduction is 15% (pro--rated)rated)

22

Otherwise, the reduction is 5% per year to Otherwise, the reduction is 5% per year to 
a maximum of 25%a maximum of 25%

Your College Pension PlanYour College Pension Plan

Pension Formula Pension Formula --
Starting Point for a Single MemberStarting Point for a Single Member

•• The pension formula assumes you are a single The pension formula assumes you are a single 
person that will select a 10 year guarantee person that will select a 10 year guarantee 
period.period.

Y h ti th t i d thY h ti th t i d th

(See Disclaimer Slide)

•• You have options that increase or decrease the You have options that increase or decrease the 
amount of your pension.amount of your pension.

•• A longer guarantee or payment to a spouse will A longer guarantee or payment to a spouse will 
lower your pension.lower your pension.

•• The options are priced to cost the pension plan The options are priced to cost the pension plan 
the same average cost.the same average cost.
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Gross Retirement Income by AgeGross Retirement Income by Age

7575 85….85….
AgeAge

70705555 6060 6565 8080
Canada Pension PlanCanada Pension Plan (max. $ 672)
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Lifetime PensionLifetime Pension

Bridge BenefitBridge Benefit Old Age SecurityOld Age Security (max. $ 524)

Your College Pension PlanYour College Pension Plan

Gross Retirement Income by AgeGross Retirement Income by Age

7575 85….85….
AgeAge

70705555 6060 6565 8080

Canada Pension Plan Canada Pension Plan (max. $ 960)
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Lifetime PensionLifetime Pension

Bridge BenefitBridge Benefit Old Age SecurityOld Age Security (max. $ 524)

Your College Pension PlanYour College Pension Plan

Personal InformationPersonal Information
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10College Pension Plan Presentation - 2008/06/06 at VCCFA

Your College Pension PlanYour College Pension Plan

More Personal InformationMore Personal Information
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Termination AmountsTermination Amounts

(See Disclaimer Slide) 30
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Federal Pension PlansFederal Pension Plans
•• Canada Pension PlanCanada Pension Plan
•• Old Age SecurityOld Age Security

Apply six months before you want to start Apply six months before you want to start 
collecting either of these benefits by callingcollecting either of these benefits by calling

(See Disclaimer Slide)

collecting either of these benefits by callingcollecting either of these benefits by calling
OAS & CPP rate link OAS & CPP rate link 

http://www.servicecanada.gc.ca/eng/isp/statistics/rates/infocard.shtmhttp://www.servicecanada.gc.ca/eng/isp/statistics/rates/infocard.shtm
ll

1 800 2771 800 277--9914 9914 or visitor visit

www.servicecanada.gc.cawww.servicecanada.gc.ca
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For those that wanted just an For those that wanted just an 
overview overview –– that ends Part Ithat ends Part I

(See Disclaimer Slide)

Thank you for attendingThank you for attending
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